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clergy leadership? 

● RQ2 - What are the best leadership strategies and practices used by African American 

women in clergy leadership to overcome challenges and common pitfalls? 

● RQ3 - How do African American women in clergy leadership roles measure success? 

● RQ4 - What recommendations do African American women in clergy leadership roles 

have for emerging leaders in similar roles? 

To examine the research questions, a qualitative methodology was employing using a 

phenomenological approach. This phenomenological study described the experiences of an event 

(Creswell, 2013) appertaining to African American clergywomen.  A phenomenological study 

can help others to understand the experience of participants in a way that provides meaning and 

interpretation (Creswell, 2013).  “The phenomenologist aspires to access the personal, the 

individual, the variations within themes... [Phenomenology] is, inherently, a means of creating 

knowledge that is particular — knowledge that offers a portal of insight into the individual and 

the idiosyncratic” (Conklin, 2007, p. 276).   

For this study, it is important to understand the participants from their personal 

perspectives and involvement as clergy leaders. The phenomenological approach is categorized 

as qualitative because of the utilization of in-depth interviews of smaller sample sizes, which 

include participants who have first-hand experience of the phenomenon (Creswell, 2007).  

Because my study focused on experiences and viewpoints of participants (Lester, 1999), a 

phenomenological qualitative approach was appropriate. 

Data was collected by direct interactions with the participants.  The goal was to secure 

data that were, “…rich, thick, and dense, offering enough detail to allow someone to comprehend 

the situation or understand the setting without asking additional questions” (Richards & Morse, 
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2012, p. 122).  Purposive sampling was chosen for this study.  Purposive sampling allowed the 

researcher to craft questions that were relevant to participants (Steen & Roberts, 2011).  

Purposive sampling has great usefulness in phenomenology as it aids researchers in gaining a 

better understanding of phenomena and the lived experiences of a specific unit of analysis (Steen 

& Roberts, 2011).   

Discussion of Key Findings 

The results of the study are to inform on best leadership practices and strategies of 

African American clergywomen to overcome challenges in their leadership roles.  The following 

is a discussion of key findings and themes that emerged from the completed interviews.  The 

results have been analyzed and displayed in the following table to show the extent to which 

themes from the research are supported in the extant literature on the topic.  What follows is a 

discussion of the points the researcher believes to be of chief significance to the topic.  A 

summary is indicated in the following table: 

Table 7 

Summary of Themes Supported in Literature and Unique to Study 

 

RQ1. Challenges RQ2. Best Practices RQ3. Measurements 

of Success 

RQ4. 

Recommendations 

Themes Supported 

in Literature: 

  

-Patriarchy 

-Gender stereotypes 

-Discrimination 

-Leadership style 

 

 

Themes Supported in 

Literature: 

  

-Emotional 

Intelligence 

-Spiritual disciplines 

-Communication and 

Listening 

 

Themes Supported in 

Literature: 

 

-Growth/change in 

Others  

-Observation 

-Participation 

-Growth 

 

Themes Supported in 

Literature: 

  

-Personal growth and 

Development 

-Relationship with God 

 

 

 

 

           (continued) 
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RQ1. Challenges RQ2. Best Practices RQ3. Measurements 

of Success 

RQ4. 

Recommendations 

-Gender 

Discrimination 

-Voice is silenced 

  

 

Themes Unique to 

Study: 

  

-Insubordination 

-Gender perceptions 

-Philosophical 

Differences 

  

-Education and 

Training 

-Staying focused 

 

  

Themes Unique to 

Study: 

  

-Attitude 

-Support systems 

-Ministry capacity 

-Fiscal health 

  

 

 

Themes Unique to 

Study: 

  

 

-Purpose and focus 

-Leadership preparation 

  

 

 

Themes Unique to 

Study: 

  

-Wouldn’t change 

Anything 

- Resilience 

- Self-care 

- Mentors 

- Building community/ 

Support systems 

 

           

RQ1:  What are the challenges and common pitfalls for African American women in 

clergy leadership? African American women face numerous challenges, including patriarchy, 

gender stereotypes and discrimination, insubordination, the silencing of their voices, and 

patriarchy. Additional causes of challenges are related to push-back they receive due to their 

unique leadership styles, gender perceptions, philosophical differences.  The issue that acts as the 

impetus and foundation of the challenges is gender discrimination as perceived by the research 

participants. Challenges that contemporary African American clergywomen are similar to those 

faced by the earliest African American clergywomen in the 18th century (Collier-Thomas, 1998; 

Andrews, 1986).  Not much has change in terms of the nature and type of discrimination, 

oppression, and persecution that African American clergywomen experience.  The resistance and 

opposition is expressed as following that have support in the literature: 

Patriarchy: in many ways the historical African American church, and the institution of 
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religion at large, serves as a reflection of society.  Patriarchy describes a system of ideals and 

practices that support male dominance and the subjugation of women.  The fact that the historical 

Black church is situated in the United States of America, which is clearly patriarchal, inherently 

predispose the Black church to patriarchal influences, and the myriad problems this belief 

systems poses to African American clergywomen.  As the literature for this study indicates, 

Black women in leadership roles was not uncommon in ancient Africa.  African women were 

“priestesses, queens, herbalist, and tribal mothers” (Lincoln & Mamiya, 1990, p. 276).  

Patriarchy was a relatively foreign concept to Africans prior to their arrival to America.  On the 

continent of Africa, gender arrangements were more egalitarian (Cole and Guy-Sheftall, 2009).    

When study participants were queried about push-back and the connection to gender, all 

answered in the affirmative.  Gender discrimination is a common practice in the occupational 

setting of the clergy.  Bragg (2011) asserts that patriarchy, sexism, classism, and gender barriers 

all contribute to the difficulties faced by African American women pursuing senior pastoral 

leadership.  Both clergy and laity – men and women - are often guilty of sexist attitudes and 

practices that manifest in very overt forms (Barnes, 2006; Cody, 2006). The phenomenon of 

Black female patriarchy, also highlighted in the literature for this study, is mentioned as a 

hindrance for African American clergywomen.  Black female patriarchy glorifies the position of 

men in positions of leadership.  Westfield (2006) states that Black female patriarchy emerges 

when Black women assume majority status in the participation ranks of the church and 

subsequently perpetuate the status quo of male domination and power and privilege of men. 

Gender Stereotypes. Cultural norms and prescriptions related to gender are very 

influential in fueling the challenges African American clergywomen face. This theme is 

supported in the literature.  Role congruity theory suggests that challenges women face in terms 
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of advancing in male-dominant professions can be related to the perceived lack of symmetry 

between gender roles and the leadership demands (Eagly & Carli, 2003; Eagly & Karau, 2002; 

Gervais & Hillard, 2011).  According to Boyce and Herd (2003), “Role congruity theory offers 

an explanation for the gender stereotyping of leadership positions by maintaining that perceived 

gender roles may conflict with expectations regarding leadership roles, especially when an 

occupation is held predominantly by one sex” (p. 367).  African American clergywomen in this 

study highlight challenges specific to disparate views on gender and women’s roles in the 

church.   

Cody (2006) highlights that women are often at a disadvantage because of 

misunderstandings and lack of consensus about what constitutes matters as trivial as appropriate 

dress for clergywomen.  Many women are criticized for either being too feminine or too 

masculine in their appearance.  Kwilecki’s study (1987) shows the challenges women have with 

regard to striking the proper balance between being passive (i.e. affiliative) and aggressive (i.e. 

authoritative).  A prevailing stereotype exists in the church that suggests that women’s interests 

and competencies are in contrast to the leadership roles required of clergy leaders (Gervais, 

Hillard, & Vescio, 2010).  Women are thought to be fragile, emotional, and dependent, and these 

traits are less desirable than stereotypical male gendered traits such as logical, reasonable, and 

strength (Eagly & Karau, 2002). 

 Bernard (1964) admits that both men and women experience role conflict in ministry and 

secular professions.  However, the challenge appears far more acute for clergywomen with 

families as the work of ministry presents exclusive and extensive demands. As such, the 

competing demands of home and church life, coupled with expectations from parishioners and 

family members, can create overwhelming levels of stress for women.  This role conflict can 
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ultimately manifest in clergywomen feeling compelled to choose between career or family.  

Women who persist in clergy also feel pressure to change to an inauthentic leadership pattern 

that mirrors styles consistent with traditional male leadership. The compulsion for women to 

adapt or “fit in” is considered both a trap and recipe for failure  (Kelan, 2008; Kulich, et al., 

2011; Lantz, 2008).  Role congruity theory explains the cognitive dissonance experienced by 

both men and women when facing the reality of female leadership in the Black church. 

Gender Discrimination.  It is important to note that the challenges and discrimination 

African American clergywomen experience is often the result of divergent interpretations of 

scripture on the place and role of women in the church.  This issue has been a source of strife and 

contention for centuries.  Halverstadt (1991) expresses concerns that these contentions have 

resulted in a norm of competition and conflict that is unhealthy for a spiritual community.  He 

asserts that cooperation is at the core of any viable organization, but especially the church, which 

is supposed to model appropriate interpersonal relationships.  Reconciling the hermeneutical 

issues are essential to resolving the conflict that exist in the in African American church and 

ameliorating the challenges of African American clergywomen.  Moreover, as articulated in his 

book Managing Church Conflict, Halverstadt (1991) places strong emphasis on the necessity of 

church leader’s recognition of the complementary and indispensable roles of both men and 

women to the success of the church.   

Furthermore, and critical to reconciling the hermeneutical debates, is the importance of 

analyzing and drawing conclusions about the role of women in the church while grounding one’s 

hermeneutic with an understanding of the cultural context in which the Bible was written.  

Sawyer (2002) finds it worth noting that the first-century women had her life predetermined 

before she was born. Culture mandated that women's roles involve the care and maintenance of 
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the family and home.  Without women working to transform raw materials from animals and the 

land into products for home use, in addition to rearing children, the family would not have 

survived.  Education and theological training was a world in which most women were unfamiliar 

(Wyatt, 2002).  As such, many women were neither equipped for, nor were they interested in, 

religious leadership.  Society has evolved tremendously and in no way reflects the times of the 

biblical writer.  Gender roles are more egalitarians, the marketplace and economy, and social 

institution is highly dependent on the contribution and active involvement of women.  As the 

research suggest, the church has not evolved and advanced at the same rate as the rest of society.  

  Voice is silenced.  This theme is also prominently represented in the literature on 

women in leadership.  One of the ways that gender discrimination, patriarchy, and 

insubordination is demonstrated is in effort to silence the voice of African American 

clergywomen.  It comes as no surprise that this silencing not only affects clergywomen, but all 

women in the congregations of African American churches.  The silencing of the Black woman’s 

voice shows the extent to which sexism and gender bias have been normalized in the Black 

Church.  Baron (2004) laments that because women do not have sanctioned authority on a broad 

scale within the Black church, they are not able to use speech, language, and voice to articulate 

the range and depth of their concerns on matters related to their marginalized status. 

  Insubordination.  This theme can be inferred in the literature, although it is not 

explicitly stated. African American clergywomen experience a copious amount of defiance from 

parishioners and staff under their leadership.  Many feel justified in their mistreatment and 

disrespect of African American clergywomen, because they feel women cannot be called to the 

ministry and therefore should not be serving in such roles.  This theme is connected to the push-

back African American clergywomen experience due to their leadership style.  They report push-
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Generally, African American clergywomen use qualitative markers to measure success in 

ministry.  This include observing behavior of congregants and leaders and assessing growth, 

participation, and change.  This is consistent with the literature that show the African American 

church as a primary socializing agent that has historically been attentive to the development of 

its members (Williams, 2003). The leaders in the study also measure success by assessing 

ministry capacity and evaluating fiscal health.  These practices are consistent with management 

studies literature that emphasize task-oriented leadership competencies, which include: initiating 

structure (Hemphill, 1950), production (Blake & Mouton, 1964), production emphasizing 

(Fleishman, 1957), goal-achieving (Cartwright & Zander, 1960), and management (Zaleznik, 

1977). 

Growth/Change in Others.  African American clergywomen in the study view 

themselves as help professionals.  Some of the needs that the Black church provides include 

academic support and tutoring, job training and placement, health education, and housing 

assistance (Gilkes, 2001).  Michael Eric Dyson, a noted religious scholar, activist, professor, 

and ordained Minister identifies the Black Church as one of the most valuable resources in 

the Black community and central to Black culture as a whole (Cole & Guy-Sheftall, 2009).  

The church has been vital to the socialization process for African Americans - teaching 

standards for appropriate conduct and codes for morality that are applicable for home life, 

the workplace, educational settings, civic and community life (Lincoln & Mimiya, 1990; 

Taylor, Lincoln, & Chatters, 2005).  While the church, with its spiritual emphasis, focuses 

greatly on spiritual (intangible) growth.  The manifestation of spiritual growth is 

materialized in tangible forms. 
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 Ministry Capacity.  Clergy persons are organizational leaders of non-profit enterprises 

that are accountable to the State.  Therefore, success must also come in material and quantifiable 

forms.  Some of the clergy leaders are also task-oriented leaders who specialize in directing 

subordinates and providing technical assistance in the implementation of tasks.  Leaders in this 

study views success in terms of efforts that produce outcomes resulting in improved ministry 

capacity and ability to accomplish the stated goals and objectives of the organization.  As the 

literature suggest, task-oriented behaviors are typical in secular organizations, but the literature 

does not provide much insight about this important function in religious leadership. 

 Fiscal Health.  A vital part of ministry capacity is the financial health and stability of the 

church.  Clergy leaders use this as a means to measure success.  This phenomenon is consistent 

with the literature which reports that African American women not only struggle to gain entry in 

the ministry and advance beyond entry-level appointments, but, due to the dearth of 

opportunities, they are oftentimes forced to accept assignments with smaller congregations in 

marginal urban or rural areas.  Men are usually sought out for churches with large congregations, 

which typically come along with greater compensation (Lincoln & Mamiya, 1990).  

RQ4: What recommendations do African American women in clergy leadership have for 

emerging leaders in similar roles?  In terms of recommendations that African American 

women have for clergywomen, themes that emerged included: personal growth and 

development; relationship with God; wouldn’t change anything; resilience; self-care; purpose 

and focus; mentorship; building community/support systems; leadership preparation.  

Recommendations offered by clergy leaders is consistent with social cognitive literature that 

address the dynamic interplay between leader self-efficacy and leader effectiveness.  Self-

efficacy (Bandura, 1997) is related to a person’s beliefs about their capacity and ability to 
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achieve, persevere, and perform at a certain level required to meet their life’s goals and 

aspirations.  Self-efficacy posits that a person’s thoughts and feelings about themselves manifest 

outwardly in the choices and decision they make. Unlike the themes that emerged in the other 

research questions, most of the themes from the fourth research question were unique to the 

study, and were not explicitly discussed in the literature. The recommendations offered by clergy 

leaders have profound implications that will be addressed in the following section of the study.   

Implications of The Study 

The purpose of this study was to examine challenges African American women face in 

clergy leadership and clarify best leadership practices and strategies for overcoming those 

challenges.  The study highlighted how African American women in clergy leadership defined 

and measured success and explored recommendations and advice they offer to others in similar 

leadership positions.  The results of the study were examined to discover themes that reinforced 

existing literature, and to identify themes that were unique to the study.  

Consistent with the literature, this study highlighted what has been known for centuries – 

African American women face inordinate challenges as it relates to entering clergy leadership 

and thriving in the profession. The challenging environment of clergy leadership situates African 

American women in male dominated settings that make them susceptible to the norms of 

patriarchy, gender discrimination, stereotypes, and myriad marginalizing and diminishing 

practices.  The institution of religion is perhaps the most hostile environment for women in terms 

of breaking the glass ceiling and ascending the upper echelons of organizational and 

denominational ranks.  Unlike its practice in other mainstream social institutions, the federal 

government does not monitor equal opportunity practices, nor does the federal government 

enforce anti-discrimination laws in the church.  
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 Despite the tremendous challenges of pursuing a vocation in the clergy community, 

African American women have made incredible strides and have assumed high ranking position 

in both the local church and larger ecclesiastical bodies.  Presumptively, there is much to be 

learned from African American clergywomen for leaders in both spiritual and secular industries 

about leadership.  Lincoln & Mamiya have highlighted the glaring disparity in the rate of female-

male perspectives in religious scholarship (1990).  Most research centers on the experiences of 

men in leadership.  The experiences and practices of African American clergywomen are worthy 

of greater exploration in academy.   

African American clergywomen are the model population to explore for leadership 

scholars interested in developing a more holistic framework for leadership development and 

practice.  Traditional leadership frameworks have focused more on the analytic (Mintzberg, 

2004; Pitcher, 1997; Yukl, 2013) and conceptual (Locke, 2003; Bass, 1985) domains.  However, 

scholars have become more cognizant of the need for the development of spiritual and emotional 

domains of leadership development (Quatro et al., 2007).  Emotional domains of leadership has 

its roots in the works of such scholars as Goleman (2017) who introduced the concept of 

Emotional Intelligence to a wide audience; Bass (1985) and Burns (1978) have also explored the 

emotional domain of leadership in their works on transformational leadership.  On the other 

hand, the spiritual domain of leadership has been explored by Greenleaf (1997) in Servant 

Leadership, Maslow (1965) in his theory of self-actualization, and House and Aditya (1997) 

values-based leadership.   

As the study’s findings clearly report, African American women are able to thrive in 

these very challenging communities through the utilization and application of a holistic approach 

which encompasses analytical and conceptual erudition, and emotional and spiritual 
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competencies. Analytical and conceptual strengths are crucial for the highly administrative 

functions of clergy roles that involve task-oriented behaviors necessary for driving 

organizational capacity, fiscal health, and numerical growth. While the emotional and spiritual 

domains enables African American clergywomen to maintain a transcendental view of the 

vocation and keep their sights set on the greater goal of carrying-out a divine work to which they 

have been called. Emotional and spiritual intelligences are vital for African American 

clergywomen.  Moreover, these competencies are tantamount to their personal well-being from a 

psychological, emotional, and physical point of view. 

The recommendation that study participants offer to their counterparts and emerging 

leaders to manage the leadership demands of clergy, and overcome challenges can be grouped 

into two categories of social control that positively affect self-efficacy: self-regulation and group 

mediation.  Self-regulation was highlighted in the study by the following themes: personal 

growth and development, relationship with God, wouldn’t change a thing, self-care, purpose and 

focus, leadership preparation, resilience, and building community/support systems.  Group 

mediation practices was highlighted by: self-care, mentorship, building community/support 

systems.  Combining a holistic leadership approach that encompasses self-regulatory and group 

mediation practices are essential to success for African American clergywomen to overcome 

challenges and have success in clergy.  As efforts are undertaken to build and prepare the next 

generation of women clergy leaders, curriculum and training must include these features. 

In terms of the study’s implications for impacting the social, political, and spiritual 

direction of African American clergywomen in their immediate churches and surrounding 

communities, it is worth noting the prominent role of the historical Black Church in the lives of 

African Americans, which has been identified as one of the more prominent social institution in 
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the Black community along with the school and family (Billingsley, 1991).  The Black Church is 

credited as being a place that offers “valuable community networks that foster mutual support, 

nurture individual gifts, and validate individual identities” (Frederick, 2003, p. 4).  Lincoln 

(1990) identifies the Black Church as central to the totality of Black existence in America. 

Challenges that African American clergywomen experience in the church could potentially serve 

as an impediment to the church maximizing its full potential and acting as the necessary help and 

change agent needed in Black communities across the country. As one of the most marginalized 

groups of people in the United States, African Americans need every available resource at its 

disposal to promote the flourishing of life for members of its communities.  In recent years black 

social activism has increased on a national level due to the strained relationships between black 

communities and law enforcement.  Black Lives Matters activists emerged as a voice against 

systematic racism and injustices against Black people. While the conversation about macro-

sociological factors contributing to the subjugation and oppression of African Americans must be 

had, it is also critical that micro-level, intra-group hostilities and tensions be accounted for and 

assuaged.  What better place for this to begin than the historical African American church? 

For Future Study 

 The challenges experienced by the African American clergywomen who participated in 

this study revolved around being a woman in a male-dominated profession.  Many clergy and 

laity within the community of the historical African American church subscribe to the norm of 

patriarchy which often manifests itself in discriminatory treatment of clergywomen.  Patriarchy 

was such a prominent theme and focal point of discussion that other challenges of the profession 

were not addressed.  Because of the dearth of literature on the lived experiences of African 

American clergywomen, a future study might examine challenges (and corresponding strategies) 
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that are unrelated to the gender status of African American clergywomen.  Controlling for gender 

would allow the researcher to uncover potential parallels in the experiences of African American 

clergywomen and their male counterparts, whose stories are prominent in religious leadership 

studies. 

Final Thoughts 

As expected, I thoroughly enjoyed conducting this study.  The conversations I had with 

the 14 clergywomen I interview was inspiring and exhilarating.  I felt a sense of sadness as I 

reached data saturation and data collection was coming to an end.  I eagerly anticipated each 

interview.  That four-week period of meetings and interviews are times that I will forever 

cherish. I walk away from the study with a much greater appreciation and respect for the 

experiences and the work that African American women do in ministry.  From my personal 

experiences and upbringing in the historical Black church, I was perceptive of challenges that 

clergywomen face. But, my understanding was shrouded by the privilege that I enjoy as a male.  

This study made me confront privilege that I have taken for granted for countless years in the 

Black church.  I have served in ministry for over a decade as both a Deacon and Minister.  In 

such a short period of time, I have enjoyed more access and opportunities than many 

clergywomen have experienced in their clerical lifetime, some of whom were far more 

experienced and qualified than I.  This study has caused me to consider how I might use my 

privilege going forward to ameliorate inequities in my secular and spiritual vocations. 

One surprising take-away from the study is the relative contentment, satisfaction, and 

overall positive outlook that African American clergywomen have in view of all the challenges 

they face in ministry.  As raw as their expressions were in describing the difficulties of being a 

woman leading in a male-dominant community, none of the participants appeared to be 
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disheartened, neither did any express bitterness or anger about their experiences.  All of my 

study participants appeared immensely emotionally and spiritually healthy, and emboldened to 

continue the work that God has called them to.  It is also worth noting that they all expressed 

appreciation to me for taking an interest in their experiences and making African American 

clergywomen the focus of my doctoral dissertation project.  As one of my participants shared, 

“Thank you for your research and for amplifying the voices of Black women in ministry”.  To 

this, I responded: “thank you; it’s was my esteemed privilege and honor”. 

Author’s Notes 

As I concluded the writing of this study, I was informed that some of its readers might 

care to know the author’s personal view on the role of women in the church.  Apparently, I’ve 

done a decent job of maintaining objectivity on the matter and allowing the data to speak for 

itself.  Therefore, for inquiring minds, and for those wrestling with the subject, I offer the 

following from the Apostle Paul: “For I am not ashamed of the gospel of Christ, for it is the 

power of God for salvation to everyone who believes, to the Jew first and also to the Greek”. – 

Roman 1:16 (New American Standard Bible). 

In dealing with such a divisive and polarizing issue as women in church leadership, I 

consider the debate secondary to the all-important issue of salvation, and the means by which 

men and women are saved – the proclamation of the gospel of Christ.  Clearly, the “power of 

God” [to save] is not diminished, nor is it rendered any less effective, because of the biological 

or physiological ascription of the gospel bearer, nor the title or position that person may possess.  

As such, I believe it incumbent upon all of us - man and woman - who have put a saving faith in 

Christ, to carry out His mandate: “Go therefore and make disciples of all the nations, baptizing 

them in the name of the Father and the Son and the Holy Spirit, teaching them to observe all that 
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I commanded you; and lo, I am with you always, even to the end of the age. - Matthew 28:19-20 

(New American Standard Bible). 
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APPENDIX C 

Recruitment Script 

Dear <Potential Participant Name>  

 

My name is Michael Harris, and I am a doctoral student in the Graduate School of 

Education and Psychology at Pepperdine University. I am conducting a research study 

examining challenges and best leadership practices of African American clergywomen and you 

are invited to participate in the study. If you agree, you are invited to participate in a private face-

to-face interview that will be conducted at a location of your preference during <specified 

dates>. 

The interview is anticipated to take no more than one hour to complete. With your 

permission, I would also like to audio-record our conversation in order to review it as necessary 

to complete my research. Participation in this study is voluntary. Your identity as a participant 

will remain confidential during and after the study. To protect confidentiality, I will not publish 

the interview schedule, and will use numbers instead of names on all securely stored notes and 

audio files associated with your interview.  

Are you interested in participating in this study? If so, I will follow up immediately with 

an email to provide detailed information about the nature of the study and include a copy of 

interview questions. If at any time, you decide you do not wish to participate in the study, you 

only need to let me know. May I continue utilizing this email address or do you have another 

email address you are more comfortable with me sending this information to? 

Thank you for your consideration, 

 

Michael J. Harris 

 

Pepperdine University 

Graduate School of Education and Psychology 

Status: Doctoral Student 
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APPENDIX D 

Peer Reviewer Form 

Dear reviewer: 

Thank you for agreeing to participate in my research study.  The table below is designed to 

ensure that may research questions for the study are properly addressed with corresponding 

interview questions 

In the table below, please review each research question and the corresponding interview 

questions.  For each interview question,  consider how well the interview question addresses the 

research question.  If the interview question is directly relevant to the research question,  please 

mark “Keep as stated.”  If the interview question is irrelevant to the research question,  please 

mark “Delete it.”  Finally, if the interview question can be modified to best fit with the research 

question, please suggest your modifications in the space provided.  You may also recommend 

additional interview questions you deem necessary. 

  

Once you have completed your analysis, please return the completed form to me via email to 

Michael.harris@pepperdine.edu.  Thank you again for your participation.  

  

Research Question Corresponding Interview Question 

RQ1: What are the challenges 

and common pitfalls for 

African American women in 

clergy leadership? 

 

IQ1: What are some of the major challenges faced in your 

leadership role? 

 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question  – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

  

IQ2: Do you experience push-back or resistance to your 

leadership style?  If yes, can you give examples? 
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a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question  – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

 

IQ3: Do you believe that resistance or push-back is related to 

your being an African American woman? 

 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question  – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

 

RQ2:  What are the best 

leadership strategies and 

practices used by African 

American women in clergy 

leadership to overcome 

challenges and common 

pitfalls? 

 

IQ4: What strategies and practices help you overcome 

challenges faced in your leadership role? 

 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question – 

          Delete it 

c.       The question should be modified as suggested: 



 

189 
 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

  

 

RQ3:  How do African 

American women in clergy 

leadership roles measure 

success? 

 

IQ5: What does success look like in your leadership role? 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

 

IQ6: How do you track and measure success? 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 
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__________________________________________ 

 

 

RQ4: What recommendations 

do African American women 

in clergy leadership roles? 

IQ7: If you were starting over (as a clergy leader), is there 

anything that you would do differently? 

 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 

__________________________________________ 

IQ8:  What advice do you commonly offer to African 

American women who aspire to one day be in your role?  

And what advice do you commonly share with African 

American clergywomen in your peer group (with positions 

similar to yours)? 

 

a.      The question is directly relevant to Research 

question -  Keep as stated 

b.      The question is irrelevant to research question – 

          Delete it 

c.       The question should be modified as suggested: 

__________________________________________ 

__________________________________________ 

  

I recommend adding the following interview 

questions: 

__________________________________________ 

__________________________________________ 
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APPENDIX E 

Interview questions 

IQ1: What are some of the major challenges faced in your leadership role? 

 Follow-up: 

• What connection, if any, does being an African American play in any of these 

challenges 

• What connection, if any, does being an woman play in any of these challenges? 

IQ2: Do you experience push-back or resistance to your leadership style?  If yes, can you give 

examples? 

IQ3: Do you believe that resistance or push-back is related to your being an African American 

woman? 

IQ4: What strategies and practices help you overcome challenges faced in your leadership role? 

IQ5: What does success look like in your leadership role? 

IQ6: How do you track and measure success? 

IQ7:  If you were starting over (as a clergy leader), is there anything that you would do 

differently? 

IQ8: What advice do you commonly offer to African American women who aspire to one day be 

in your role?  And what advice do you commonly share with African American clergywomen in 

your peer group (with positions similar to yours)? 

 


